Salary Schedule: 07 Model: 00 Description: Position Placement

Bargaining Unit: 07 - Contracted Directors

Position Name

Director of Early Learning Programs
Director of Residential Living

Director of TRiO Programs

Director of LTC Promise

Director of Purchasing

Director of Dual Enrollment

Director of HSI Grant

Athletic Director

Director of Community Ed & District Events
Director of Equity & Student Wellness
Director of Forestry, Fire and Public Safety
Director of Rising Scholars

Director of Maintenance & Operations
Director of Safety & Security

Director of Financial Aid

Executive Director of Foundation and College Partnerships
Public Information Officer

Director of Online Learning

Director of Fiscal Services

Director of Human Resources

Director of Information Technology
Director of Institutional Effectiveness

Range
700
700
700
715
715
720
720
725
725
725
725
725
730
730
735
740
740
750
760
760
760
760



Lake Tahoe Community College District

Salary Schedule: 07 Model: 00 Description: Contract Directors
Bargaining Unit: 07 - Contract Director Employees

Schedule Calculation Factors:

Time base: Annually

First Step: 01 Last Step: 06

Direction of Advancement: Step

Default Work Calendar: 0001 - Full-time, 12 mo, 261
Advance On: F - Fiscal start

Longevity Plateau Values ( yr/amt ): based on individual employee's number of years at LTCC

1:10/2.5000

2:15/5.0000

3:20/7.5000

4:25/10.0000

Longevity calculation below is based on step 6

Range ID |Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 L10 L15 L20 L25
700 72,774 76,459 80,329 84,396 88,670 93,159 95,488 97,817 100,146 102,475
705 74,594 78,370 82,338 86,507 90,886 95,488 97,875 100,262 102,650 105,037
710 76,459 80,329 84,396 88,670 93,159 97,876 100,323 102,770 105,217 107,664
715 78,370 82,338 86,507 90,886 95,488 100,323 102,831 105,339 107,847 110,355
720 80,329 84,396 88,670 93,159 97,876 102,831 105,402 107,973 110,543 113,114
725 82,338 86,507 90,886 95,488 100,323 105,338 107,971 110,605 113,238 115,872
730 84,396 88,670 93,159 97,876 102,831 107,972 110,671 113,371 116,070 118,769
735 86,507 90,886 95,488 100,323 105,338 110,607 113,372 116,137 118,903 121,668
740 88,670 93,159 97,876 102,831 107,972 113,371 116,205 119,040 121,874 124,708
745 90,886 95,488 100,323 105,338 110,607 116,136 119,039 121,943 124,846 127,750
750 93,159 97,876 102,831 107,972 113,371 119,039 122,015 124,991 127,967 130,943
755 95,488 100,323 105,338 110,607 116,136 121,943 124,992 128,040 131,089 134,137
760 97,876 102,831 107,972 113,371 119,039 124,991 128,116 131,241 134,365 137,490
765 100,323 105,338 110,607 116,136 121,943 128,041 131,242 134,443 137,644 140,845
770 102,831 107,972 113,371 119,039 124,991 131,241 134,522 137,803 141,084 144,365

1.25% increase for 2024-25
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